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Nebraska's workforce plays a pivotal role in the state’s economic competitiveness — a core theme explored in

the NE Chamber Foundation’s 2024 Nebraska Economic Competitiveness Assessment.

CHALLENGE

While the state’s economy
is robust, Nebraska faces
continued challenges of a
tight labor market and in
meeting the population
growth rate needed for
workforce needs. Lingering
workforce infrastructure
needs continue to put
further strain on this issue.

OPPORTUNITY

In any given week, there remain tens of thousands of open
jobs in Nebraska.

1 in 5 Nebraska workers are expected to retire in the next
decade - contributing to an increasing labor shortage.
More than half of Nebraska employers report difficulty
finding skilled workers, highlighting the need for targeted
workforce training and education programs.

Over 90% of Nebraska communities report challenges
related to workforce housing availability — particularly in
rural areas.

Nearly half of Nebraska parents share that lack of
affordable childcare options negatively impacts their ability
to participate in the workforce.

To bolster Nebraska's workforce, state lawmakers are encouraged to support strategies that take
an “all of the above approach.” This will include efforts to enhance workforce competitiveness for

existing Nebraskans, while also investing in workforce infrastructure needed to grow and engage
Nebraska’s workforce at scale — such as housing and childcare.
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https://www.nechamber.com/uploads/1/3/1/6/131641147/ne_chamber_foundation_2024_ne_economic_competitiveness_assessment.pdf

ADDRESSING WORKFORCE BY
EMPOWERING EVERY NEBRASKAN

Goal: Empower Every
Hardworking Nebraskan

Policies and investments that develop
Nebraska's workforce -- from existing
employees to students entering the talent
pipeline - will enable Nebraska's businesses
to recruit, train and retain Nebraska'’s best
and brightest. This includes investments in
youth talent initiatives, state-sponsored
internship programs and labor availability
research.

But we can't stop there. Policies that
encourage innovation and modernization will
help address the workforce shortage while
allowing employers to upskill their employees.
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Making it easier for Nebraska businesses to I, Developlng Nebraska’s workforce

engage all Nebraskans, including legal LB256 and LB537 will strengthen Nebraska's Workforce Development
immigrants and the formerly incarcerated, will Program Cash Fund by consolidating redundant funding sources under one
also ensure Nebraska is maximizing its roof and establishing clear frameworks for the Fund's use to keep the dollars
economic potential. directed toward workforce development.

Additionally, LB173 allocates funding to Nebraska’s community colleges to
fund dual enrollment for Nebraska’s high school students.

Dual Credit is an investment in the future that offers a
proven return.
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https://insights.nswers.org/special-reports/nswers-dual-enrollment-special-report-2024.pdf
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Il. Driving Innovation ndusty | Temberiofimmigrant
LB536 establishes a 1:1 match grant program for Lol
Nebraska’s manufacturers to invest in _
modernization. These investments, while often MSRETAENIEE 21,239
expensive, help address lingering workforce gaps ) .
and enable employers to upskill and promote Health Care and Social Assistance 15,806
existing employees. Increased production growth
. o . Construction 10,708
that comes with modernization will also help these
suppliers meet the demands of a growing
. . . Retail Trade 9,039
economy, creating benefits for business down the
production line to Nebraska’'s consumers. _
Educational Services 8,356

It's good for employees, too, as they're upskilled for
high-tech, high-skill, high-wage jobs.

Nebraska Manufacturing Multifactor Competitive Index

Results 2021 2022 2023
Business Climate 24 19 17
Workforce 5 B 5
Infrastructure 8 12 24

Innovation 38 38 33

Econ Strength 20 16 18

Overall Rank 10 10 11

AII Nebraskans
LB299 aligns Nebraska with
other states to allow legally-working
immigrant employees access to
unemployment insurance (Ul) benefits
and other public benefits entitled to
employees. Nebraska's employers
already pay into the state Ul program for
these employees.

LB215 aims to give persons with previous
convictions a better chance at
reintegration into society once their
sentence has been served.
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https://www.nechamber.com/uploads/1/3/1/6/131641147/ne_chamber_foundation_2024_ne_manufacturing_competitiveness_study.pdf

Goal: Address the Top
Barriers to Workforce

Policies and investments that address
top barriers to workforce growth,
particularly with an eye toward tackling

Nebraska's lingering affordable
childcare gaps and affordable housing
shortage, will enable Nebraska
businesses to recruit, retain, and grow
their workforce.

II. INCREASING HOUSING
SUPPLY

Nebraska's housing situation puts the state at a
unique crossroads. Our communities and economy
are ready to welcome new Nebraskans, but our
housing crisis throws a wrench in this growth.
Despite adding over 8,800 units statewide in 2024,
the Nebraska Investment Finance Authority
estimates a deficit of more than 120,000 housing
units across Nebraska.

LB254 directs additional funding to the state Rural
Workforce Housing Investment Fund, while LB458
simplifies various housing permitting regulations
and timelines. Similarly, LB531 provides regulatory
flexibility for projects funded through the
Affordable Housing Trust Fund.

ADDRESSING WORKFORCE BY
EMPOWERING EVERY NEBRASKAN

I: STRENGTHENING NEBRASKA'’S
CHILD CARE INDUSTRY

Across Nebraska, the lack of available, affordable child care is
reported as one of the top barriers to business growth. Policies to
increase the state’s ability to recruit and retain a strong child care
workforce is one important avenue to addressing this critical
issue.

LB304 extends an expanded eligibility for the state’s child care
subsidy set to expire

in 2026, while LB95 Y
creates a three-year

pilot program to make

more child care ee

employees eligible for
the child care

subsidy - a tool
proven to retain

more of this vital
workforce.

' Expanded child care
subsidy eligibility is
good for the bottom
line of hardworking

Nebraska families.

AT A GLANCE

31.6K

Nebraskans moved to a different state
in 2022.

Median Household Income to Median Home Price

34%

of Nebraskans moved out of state in 2022
because of housing (top reason).

0.6%

2023 home vacancy rate for Nebraska.

Source: U.S. Census Bureau
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https://www.firstfivenebraska.org/subsidy-expansion-impact-study/
https://www.nifa.org/data-research/recent-housing-research

