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COST OF
BUSINESS

In Nebraska, the strength of the economy is built upon the innovation, resilience and entrepreneurial spirit
of its businesses. However, excessive government regulation and mandates have increasingly become a
barrier to economic growth, limiting opportunities for businesses to thrive and stifling their potential. The
principle of a free market -- where competition drives efficiency and success - is fundamental to
fostering a vibrant business environment.

By reducing unncessary state regulations, Nebraska's policymakers can empower businesses to better
innovate, create jobs, and compete on a national and global scale. 2025 legislators will consider several
pieces of legislation that balance the need for oversight with the freedom businesses need to flourish.

|. ACHIEVING SMALL BUSINESS
CERTAINTY

As Nebraska's legislators implement new paid leave
mandates from ballot measures, it's crucial for businesses
to have flexibility to comply and stay competitive. LB415
clarifies how businesses can align their existing paid leave
benefits with new mandates and makes clear that certain
individuals, such as independent contractors and
owner/operators, are not subject to the mandate. Similarly,
LB698 provides a narrow set of exemptions, such as for
businesses with fewer than 10 employees who struggle
disproportionately in implementing mandates without
reducing services or hiring.

Additionally, as minimum wage increases continue to phase
in, Nebraska's small businesses are looking with concern at
compounding increases once they are tied to the rate of
inflation. LB258 caps these increases after they reach
$15/hour to 1.5% each year, providing our small business
owners with the certainty they need to plan for these
increases. The bill also creates a Youth Training Wage of
$13.50/hour for 14 and 15-year-olds, the most heavily
restricted age class, so small businesses are incentivized to
hire these young workers.

Minimum Wage in Nebraska

Effective Date

Minimum Hourly Wage Rate

January 1, 2016 $9.00
January 1, 2023 $10.50
January 1, 2024 $12.00
January 1, 2025 $13.50
January 1, 2026 $15.00

IIl. CUTTING RED TAPE AND
ADDRESSING THE COST OF
BUSINESS

Recently, the Mercatus Center found that Nebraska has
more than 76,000 regulations on the books. These rules
and regulations come at a cost, and Nebraskans deserve
to know what those costs are.

To enhance the state’s ability to evaluate the economic
impact of proposed legislation, LB366 establishes a state
Legislative Economic Analysis Unit and appoints a Chief
Economist. This will help Nebraska's lawmakers with
informed policymaking. Similarly, LB565 requires state
agencies to estimate the fiscal impact of guidance
documents just like it does for rules and regulations.
Additionally, LB29 codifies a previous state executive
order requiring a three-year rolling review of rules and
regulations in Nebraska.

lIl. RETURNING EXCESS
FUNDS TO THE
BUSINESSES WHO PAY

LB297 reduces the average combined tax rate that
employers contribute to the State Unemployment
Insurance Trust Fund. This will provide an immediate
tax reduction for Nebraska's employers, with
scheduled adjustments if SUIT usage increases.



https://www.laborposters.org/nebraska/216-nebraska-minimum-wage-poster.htm

